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Management innovation
has a unique capacity to create
a long-term advantage for your
company. Frankly, today’s best

practices

aren't good enough.

Gary Hamel with Bill Breel — The Future of Management,

2007

At CINNAM, transformation is not only about acquiring
knowledge or achieving results. It is also about understanding
why change matters, how experience becomes learning and
how insight becomes responsible action.

Mentoring transforms experience and knowledge into
learning, perspective and development. It creates space to
interpret experience, challenge assumptions and expand the
capacity to act.

Management transforms knowledge and intention into
decisions and action, connecting strategy, people, resources
and responsibility to meaningful outcomes.

Meaning connects both dimensions with purpose, values,
identity, relationships and wellbeing.

CINNAM therefore brings together knowing, doing and
meaning, supporting transformations that are not only
effective, but also responsible, sustainable and human.





